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Pilot experiences for improving gender 

equality in research organisations

(R-I PEERS)

Objective: 
The R&I PEERS project targets at creating and

validating pilot experiences aiming at

disrupting the gender-based approach and

those unconscious rules that limit the

participation and the career of women in

research and innovation in the

Mediterranean Area.
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WORKPACKAGES CONNECTIONS



Progress of activities 2/2
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WP1 Ethics requirements

WP2 Management

T2.1 Administrative and financial management

T2.2 Consortium and review meetings

T2.3 Quality assessment, reporting and innovation management

WP3 Evaluation of drivers for GEPs implementation

T3.1 Deep analysis of Country GEP guidelines

T3.2 Complete definition of GE improvement strategies

T3.3 Definition of the monitoring indicators

WP4 GEPs set-up, running and improvement

T4.1 Refining of GEPs and monitoring kick-off

T4.2 Training to GEP partners

T4.3 Improvement of running GEPs

WP5 GEPs monitoring and impact evaluation

T5.1 Periodic monitoring of GEPs impact

T5.2 Outline actions for GEPs improvement

WP6 Mutual learning and knowledge spillover

T6.1 Peer Community Platform Management

T6.2 Analysis of existing GEPs, gender policies and other best practices

T6.3 Mutual learning workshops with other GEPs initiatives

T6.4 Strategies validation and consultation workshops

WP7 Dissemination and impact creation

T7.1 Open data pilot implementation

T7.2 Communication campaign

T7.3 Experts and stakeholders engagement, cases mapping

T7.4 RRI validation check

T7.5 Lessons learnt and recommendations for RPO and RFO

T7.6 Exploitation and Sustainability Planning and Observatory set up

D1.1, D1.2 , D1.3

D3.1, D3.2 , D3.3

D6.1, D6.2

D7.1, D7.2, D7.11

Thanks to all partners 

collaborating in the 

activities and 

preparation of 

deliverables!
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Role in the project

As GEP piloting organisation, ANPR will participate in the following activities: 

▪ GEP strategies and indicators definition (WP1) 

▪ GEP set-up, training and improvement (WP2) 

▪ GEP monitoring and evaluation (WP3) 

▪ Participate in the mutual learning workshops (T4.3) 

▪ Participate in the validation workshops (T4.4) 

Moreover, due to its role of RFO, ANPR will perform the following activities: 

▪ Participate in events and organising local events (T5.2) in Tunisia and in the 
larger Maghreb Region. 

▪ Participate in the case mapping and stakeholder engagement (T5.3) in Tunisia 
and in the larger Maghreb Region 

▪ Providing insights about Med-African Area on lessons learnt (T5.5) 



ANPR’s Gender-Equality Plan

GEP Area

1.1 Mentoring

1.2 Raising awareness of gender bias in decision-making bodies 

1.3 Raising awareness of importance of gender perspective in 
research content and curricula and promoting female academics’ 
research 

1.4 Improving gender-sensitive language in organisation’s documents

1.5 Work-life balance

1.6 Raising awareness of gender equality within organisation





Thank you for your attention.


